OUR MISSION
The Watermill is a leading regional theatre dedicated to creating outstanding theatre, building
strong communities and nurturing the theatre makers of tomorrow.
ABOUT THE WATERMILL THEATRE
The Watermill Theatre is a regional powerhouse, consistently making an innovative contribution to
the vibrant and diverse landscape of UK Theatre reaching far beyond the 200 seats of the theatre
itself. One of the most beautiful theatres in the country, it can be found nestled on the banks of the
River Lambourn, in the hamlet of Bagnor, just outside Newbury, Berkshire. The theatre sits at the
heart of its community to whom it offers a wide programme of work, nurturing emerging artists,
generating new pieces and offering a thriving Outreach programme.

‘a paradigm of what a regional theatre should be.’ Stephen Sondheim, 2020

Approach to The Watermill Theatre & Restaurant.

Production photos from The Prince and the Pauper;

A Midsummer Night’s Dream; Kiss Me, Kate

BACKGROUND
From our home in a converted watermill in rural West Berkshire, The Watermill Theatre has
produced award-winning work that has been recognised throughout the UK and abroad. The very
best artists and creative teams, both established and in the early stages of their careers, are our
lifeblood, earning The Watermill a reputation as one of the very best producing theatres in the
country.
Our artistic ambition is shown in our choice of work, from new writing and musicals to
Shakespeare and classic plays. We have become a leading figure in the work of actormusicianship; our bold approach to this work has led to innovative reimagining’s of large scale
musicals and classics as well as applying this approach to the development of new work.
Recent tours and transfers have included Tell Me On A Sunday (UK Tour), Amélie The Musical (West
End and tour), The Wipers Times (West End and Tour), A Midsummer Night’s Dream and Macbeth
(National Tour and Wilton’s Music Hall), Crazy For You (National Tour), Trial By Laughter (National
Tour), Burke and Hare and One Million Tiny Plays About Britain (Jermyn Street Theatre), Twelfth
Night (Wilton’s Music Hall), Teddy (National Tour and The Vaults).
Alongside transfers and national and international tours of our work, we create productions for
small-scale touring, ensuring that those living in rural isolation are able to enjoy high quality
theatre on their doorstep. We also tour to schools taking new interpretations of classic texts into
the classroom to support students’ learning.
The theatre also runs its own restaurant and bar from the beautifully converted and recently
refurbished 18th century tithe barn, situated adjacent to the theatre. Our Restaurant serves
freshhome cooked and, where possible, locally produced food for our audience. In addition, our
beautiful venue is available to hire for parties, wedding receptions, meetings and seminars.

Production photos from The Wicker Husband;

Jerusalem; The Prince and the Pauper

‘the first English theatre to open a new play commissioned and rehearsed since the
restrictions were relaxed.’ BBC News.
In common with theatres across the country we have faced enormous challenges over the last 2
years. However, we have shown huge resilience and have continued to produce work for our
stages, in our gardens, online and for tours to rural communities and across the UK. In summer
2021 we reopened with three productions, The Hound of the Baskervilles (also a rural tour), As
You Like It and Just So, all outside in our gardens. In the autumn we returned to the auditorium
with Lone Flyer, a co-production with Hull Truck Theatre, a new, critically acclaimed production of
Emma Rice’s Brief Encounter and, at Christmas, The Jungle Book (also on-demand). In 2022 we
will premiere Spike, a new comedy by Ian Hislop and Nick Newman; re-mount The Wicker
Husband, a new musical cut short by the closure of the theatre in 2020, and a new musical
version of Graham Greene’s Our Man In Havana.
An Inclusive Workplace
The Watermill Theatre is committed to equal opportunities for all.
We believe that a diversity of perspectives enriches our work and we have an equality of
opportunity approach that aspires to give everyone the chance to achieve their potential.
We particularly welcome applications from individuals whose background and experience are
currently under-represented among our staff, including Deaf and disabled people, and those who
identify as ethnically and culturally diverse.
We actively encourage applications from people from a variety of backgrounds. We also
encourage people who don’t necessarily meet these criteria but believe they could challenge our
thinking and ensure the theatre’s future resilience.
We aim to have a diversity of perspectives represented across the organisation and to help us
understand how we’re doing, we ask you to complete an Equality and Diversity form alongside your
application. Your responses will be anonymous and not shared with the recruiting managers.

Photos from: Twelfth Night (BSL Integrated
Performance); Camelot and Hound of the Baskervilles

ABOUT THE ROLE
Role: Technical & Production Manager
Overview: The Watermill Theatre seeks a dynamic and experienced Technical & Production
Manager to lead its busy production department. The Watermill is a producing house with a
proud tradition of delivering outstanding new productions. This is an exciting opportunity for a
skilled, collaborative and positive individual to lead a team with drive and ambition to create
expectational theatre, while furthering The Watermill’s commitment to finding environmentally
sustainable and inclusive ways to make work.
Responsible To: Chief Executive & Artistic Director
Responsible For: Assistant Production Manager, Head of Wardrobe, Theatre Technician,
Production and Marketing Coordinator
Other key relationships: Executive Director, General Manager, Company Stage Manager,
Outreach Director, Finance Director, Development Director, Marketing Manager, Box Office
Manager
Salary: c£35 - £40,000, according to experience
Holiday: 5.6 weeks including public holidays, rising to 6.5 weeks after 5 years service
Probationary period: 24 weeks
Other benefits: Pension contribution matched up to 5%. Free parking on site.
Start date: To be discussed at interview
OVERVIEW
Purpose
To lead and manage the Technical and Production team in creating and delivering c10 shows for
The Watermill stage every year, along with co-productions, tours, transfers and Outreach
projects.
To be responsible for scheduling, strategic planning and financial management within the

department,
To work closely with the creative and in house teams to ensure the highest technical and artistic
standards are achieved within the allocated resources.
Lead and manage Health and Safety
Embed environmentally sustainable approaches into the production process
Nurture and support new and emerging theatre makers and technicians and show a commitment
to fostering a positive and inclusive culture.

MAIN DUTIES AND RESPONSIBILITIES:
Planning and Oversight
• Work closely with the Artistic Director/CEO and Executive Director to ensure that future
seasons are scheduled within agreed parameters, make best use of department resources
and identify issues in good time.
• Agree, manage and strictly control the annual production department budget, abiding by
the company’s financial systems.
• Create and implement policies and plans for the department and to ensure they are
regularly updated, compliant, clearly communicated and fit for purpose.
• Establish and communicate production parameters and schedules, ensuring appropriate
staffing is in place to deliver every aspect of the production process.
Production
• Manage liaison between creative teams and production staff ensuring effective planning,
budgeting, scheduling and realisation of designs.
• Lead production meetings, attend rehearsals when appropriate, oversee technical
rehearsals, get-ins, get-outs and performances as required
• Ensure production risk assessments are carried out, circulated, and acted upon.
• Ensure productions comply with current Health & Safety and licensing requirements,
such as fire regulations, LOLER, PUWER, COSHH and CDM.
• Lead on sustainability and environmental responsibility in relation to the production
process
Health and Safety
• Act as the H&S lead, implementing proper practices and ensuring the in-house H&S policy
is fully up to date.
• Ensure all production related work is safe and complies with current entertainment
licensing, fire, building and Health and Safety legislation
• Ensure that risk assessments and method statements relevant to the production
department as well as individual show risk assessments are in place, communicated and
acted upon.
• Ensure the health, safety and wellbeing of all technical and production staff and
freelancers, acting companies and contractors in the theatre.
• Lead on Construction Design and Management Regulations (CDM) 2015 compliance and
implementation.
• Ensure the maintenance and safety of all machinery, vehicles and technical equipment
used by the theatre.
• Ensure all maintenance and training records relevant to the department are completed
and communicated to staff.
• Ensure that all shows are designed in accordance with the ABTT Technical Standards for
Places of Entertainment

Human Resources
• Line manage the Assistant Production Manager, Head of Wardrobe, Theatre Technician
and Production and Marketing Coordinator, including the approval of accurate
timesheets within budget
• Manage the recruitment of permanent, casual and freelance production staff in
conjunction with the General Manager
• Monitor and co-ordinate the provision of training and staff development for all
production staff
• Manage staff schedules ensuring cost efficient rostering and use of overtime.
• Establish and maintain clear and effective departmental policies and procedures for key
activities.

Building and Equipment Maintenance
• To develop the organisation’s equipment and electrical installation maintenance
processes; ensuring that all equipment is well maintained and PAT Tested at appropriate
intervals.
• To suggest upgrades and new equipment with costings where appropriate and to ensure
service records and manuals are retained and updated.
• To manage maintenance issues, ensuring the good repair of the theatre, performance
space, and contribute to any upgrade works, as required.
• To keep abreast of changing technology and to advise the company on future
developments.
• To ensure that all storage spaces are kept tidy and in good condition.
• To oversee the inspection of rigging and lifting equipment in accordance with LOLER
regulations.
• To maintain and develop good relations with local and national suppliers, seeking out
competitive deals for hires and equipment.
Sustainability
• Oversee and lead on the delivery of The Watermill’s Environmental Policy, ensuring we
continue to work sustainably, striving to reduce energy consumption throughout the
production process and across the organisation.
• Promote active involvement in industry wide and local initiatives around sustainability
including those introduced by ACE, Julie’s Bicycle and West Berkshire Council.
• Collaborate with the General Manager and Finance Director to record and monitor data
on environmental impact.
General
•
•
•
•

Act as a keyholder for the buildings
Keep appraised of developments in technical theatre and production practices, advise and
implement changes as necessary.
Be available on-call outside of normal opening hours and during production periods in
emergency situations
Ensuring departmental compliance with GDPR legislation for physical and electronic
records.

Person Specification

•
•
•
•
•
•
•
•
•
•

Demonstrable experience of technical and theatre production including production
management
Proven ability to lead, manage, motivate and nurture people with a commitment to
supporting greater inclusivity and diversity in the workforce
Experience of working and collaborating with creative teams
Experience of setting and managing budgets and working within financial parameters
Excellent communication, negotiation and planning skills
Knowledge and understanding of touring theatre production
Ability to work under pressure, prioritise a complex workload and deliver to deadlines
A positive and proactive approach with a calm and diplomatic manner
Excellent understanding of managing Health and Safety issues, including CDM, and
practical experience of H&S delivery for technical and production departments
Knowledge and commitment to environmentally sustainable production processes

This job description is indicative of the responsibilities and duties associated with this position. It is
neither restrictive nor inclusive and The Watermill Theatre reserves the right to make reasonable
changes.

HOW TO APPLY
Please send us the following:
• Your CV and cover letter explaining how you fit the criteria
• A completed Equal Opportunities Monitoring Form
If we can support your application by offering an alternative format, please do let us
know. Likewise, we want to ensure interviews are as accessible as possible so please do
let us know in your application if there is anything we can do to support this.
Application Deadline: Monday 31 January 2022
Interviews w/c 7 February 2022
Applications should be sent to admin@watermill.org.uk
or by post to:
Julie Pearson,
Administration Secretary
The Watermill Theatre
Bagnor
Newbury
Berkshire RG20 8AE
If we can support your application by offering an alternative format, please do let us know.
Likewise, we want to ensure interviews are as accessible as possible so please do let us know in
your application if there is anything we can do to support this.

